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IN THE UNITED STATES PATENT AND TRADEMARK OFFICE 



Xerox Corporation on behalf of Patrick Perdu, 
inventor 

10/633,351 ART UNIT: 

August 1, 2003 EXAMINER: 

Offline Markless Post Processing of Printed 
Media 

690-011194-US (PAR) / D/A 1605 

Commissioner of Patents 
P.O. Box 1450 
Alexandria VA 22313-1450 

SUPPLEMENT TO PETITION UNDER 37 C.P.R. 1.47(b) SOLE INVENTOR 

CANNOT BE FOUND 

This is a supplement to the Petition under 37 C.F.R. 1.47(B) 
filed on 27 February 2004. 

In the Statement of Facts submitted on 27 February 2004, the 
Applicants states that the invention was made by Patrick Perdu 
while in the employ of the Applicant, Xerox Corporation. 

Applicant obtained the services of Patrick Perdu through 
European Engineering Systems S.A. 

In order to further demonstrate that Applicant has sufficient 
proprietary interest in the subject matter of the invention to 
justify the filing of the application, Applicant submits a 
copy of the inventor's ^employment agreement with European 
Engineering Systems S.A and a translation thereof. 

The Commissioner is hereby authorized to charge payment for 
any fees associated with this communication or credit any over 
payment to Deposit Account No. 24-0037. 



APPLICANT (s) : 

SERIAL NO . : 
FILING DATE: 
TITLE: 

. ATTORNEY 
DOCKET NO. : 



Respectfu 



submitted, 




Perman & Green, LLP 
425 Post Road 
Fairfield, CT 06824 
(203) 259-1800 
Customer No.: 2512 
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I hereby certify that this correspondence is being deposited with the United 
States Postal Service on the date indicated below as first class mail in an 
envelope addressed to the Commissioner of Patents, P.O. Box 1450, Alexandria 



VA 22313-1450. 
Date: 



Signature : 




Person Making Deposit 
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EMPLOYEE WORK CONTRACT 

Between: EUROPEAN ENGINEERING SYSTEMS S.A., whose headquarters 
are situated at 1930 Zaventem, Weiveldlaan 41, represented by Mr. M. Lemoine, 

hereinafter designated "the employer". 
And: Mr. Patrick Perdu, avenue Jules de Trooz 80, 1 150 Woluwe-Saint-Pierre, 

hereinafter designated "the employee". 

The following has been agreed to: 
Article 1 : Objective 

The employer will have recourse to the services of the employee in 
Belgium from December 1, 1990 for an undetermined duration, for fulfilling the 
following tasks: Development engineer with a research mission, 

The employee may be assigned other tasks compatible with his 
competences. 

Article 2: Performance 

The employee agrees to dedicate all of his professional activity to the 
execution of the present contract. Since he will occupy a position of confidence, 
the parties agree that the legal provisions relative to the duration of work [work 
hours] will not apply. However, a reasonable work load will be taken into 
account. 
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For the duration of the contract, he is forbidden, except with the written 
agreement of the employer, from undertaking any professional activity, even non- 
remunerated, for his own account, or for the account of another company, 
competitive or not. 

Article 3: Remuneration 

Upon the signing date of the present contract, the gross monthly 
remuneration is set at 142,000 BF. 

Is/ Is/ 
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In addition, the employee will have the right to the following benefits: 

- a company car conforming to the regulations in force in the company 

- meal checks 

Work-related telephone expenses will be reimbursed upon presentation of 
receipts. 

Article 4: Non-competition clause 

For a period of twelve months dated from termination of the present 
contract, the employee agrees not to conduct, for his own account or for the 
account of a competitor company, any similar activity. 

This prohibition extends over the entire national territory. 

In the case where the non-competition clause is applicable (the employee 
gives his resignation or is dismissed for serious cause), the employer will pay the 
employee a single severance compensation equal to six months of gross 
remuneration (at the time of termination of the present work contract), except 
upon written renunciation of the employer [sic] within 15 days to be counted from 
the end of the work contract. 

In the case of violation of the present clause, the employee agrees to 
reimburse the employer with the severance compensation in pursuance of the 
preceding paragraph. In addition, the employee will pay the employer a damage 
compensation equal to six months remuneration. 

Article 5: Confidentiality 



Throughout the duration of the present contact, the employee agrees not 
to communicate any information of any nature whatever, commercial or technical, 
to third parties, and not to divulge in any way information concerning the activity 
of the employer gathered during the work contract. 

The parties agree that this obligation of confidentiality is an essential 
element of their working relationship. Any default on the part of the employee will 
be considered as serious cause justifying immediate dismissal of the employee. 

Article 6: Inventions 

All inventions or improvements, patentable or not, made by the employee 
during the duration of his work contract and which would pertain to his activities, 
developments, studies or research for the company (i. e. the employer), will 
belong fully and exclusively to the latter. 

The employee will not in any case be able to claim any additional 
remuneration or compensation whatever. 
Is/ /s/ 
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The present article also applies to computer programs or software 
created, developed or adapted by the employee in the exercise of or because of 
his functions. 

In the case of contradiction between Belgian law and the European 
directives in the matter and the present article, the former will be applied. 

Article 7: Training 

Within the scope of the work relationship, the employee will possibly be 
asked to undertake training paid for by the employer. 

The parties agree that in the case of resignation of the employee, or if the 
latter is dismissed for serious cause, he will reimburse the employer a part of the 
expenses linked to his training within the following fixed limits: 

- 50% of the training expenses if the resignation or dismissal for serious 
cause occurs during the first year following the training, with a maximum of 
100,000 F per training [course], 

- 30% of the training expenses if the resignation or dismissal for serious 
cause occurs during the 2 nd year following the training, with a maximum of 
60,000 F per training [course], 

- 10% of training expenses if the resignation or dismissal for serious cause 
occurs during the 3 rd year following the training, with a maximum of 20,000 F per 
training [course]. 

The present clause will only be applied for training that is the subject of a 
previous agreement in the form of a document signed by the parties stating: 

- the nature and dates of the training, 
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- the estimated cost of the training, 

- the fact that the clause is applied to this training, 

- the agreement of the employee on the above-mentioned points, the 
employee having the right to refuse the training in view of the latter. 

In the case where the employee cannot attend more than 50% of the 
training classes, the parties agree that the clause is null and void. 

Article 8: Seniority and vacation time 

The employee will keep his seniority acquired within the SET Group 
Companies. He will have the right to his vacation time as if he had performed his 
duties under the Belgian work contract during the past year, 
/s/ /s/ 



7 

Article 9: Work regulations 

The employee states that he has received a copy of the work regulations 
in force in the company, regulations which conform to the provisions of the CCT 
[Belgian work regulations] concluded within CP 218 in which the company 
participates. 

Article 10: Applicable law 

In the case of litigation, Belgian law and the competent courts of the 
headquarters of the employer will be applicable. 

The present agreement replaces any prior existing agreements between 
these parties. 

Executed in two copies at Zaventem on November 17, 1999, each of the 
parties declaring that he has received an original. 

Signature of the employee 
preceded by the written note 
"Read and approved", 
[handwritten: read and approved] 
/s/ 



Signature of the employer 
/s/ 
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CONTRAT D E TRAVAIl OTtMW rw^ r 




ci«apres denomm£e ^rcmployeur" 



Et Monsieur Patrick Perdu, avenue Jules de Trooz 80, 1 150 WoIuw&Saint-Picrre r 
CMpris dwiomme(e) Tcmploy<r\ 



II a ft* eos vena ee qui suit: 



I/cmploycur & recours aux services de fcfnploye en Bclgique i paitir du I dficembrc 1999 
pour unc durfe indetermmee, pour rempSr Ies taches suivames ; Impjnicur dc d^veloppcment, 
avee unc mtwion du recherche, 

L'cmploy* pourra ctn? affcetc a d'autras taches compatibles avec sc$ competences. 



Article 2r Pretty ions 

t/eroplqyS S'engage A consacrer touie son zctivitc profcssionndlc a rcxecution du present 
comrat Comme It occupera un posie da confiancc, les panics conviennent que les dispositions 
legales relatives £ la durfc du travail ne ^appliqucront pas. II sera toutcfois tenu comptc dW 
charge dc travail rmsonnablcv 

Pendant la dunk du contrat, il s'intcrcfiL mL^Sl^^VX dc Temployeur, d'excrcer toule 
acxivitd profc»ionnellc> fut-^Ilc meme non nimundniu, pour son comply ou pour comptc 
d'unts autre sodcte, concurrence ou non. 



Artjtjg 3 ; Remuneration 

A la date de la signature du present contrat, Ja remuneration tnensuclle brute convenue s % 6teve 
A14ZOO0FB. 





wot^euod Jos xo*i*x 
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Dc KiircroTt rcmploye aura droit aux avaniagos xuivanLs : 

une voiture de soctete conftflnemcnt aux r^glemm en vigucur dans rentreprise* 
des ch£c|ue?»rcpaft. 

Les frais de telephone professionncis seront rembourses sur presentation de justificatift, 



Article 4: Clamsc dc nooxtrocurrence 

Dans un ddai da douze mois a datcr de la cessation du present eontrat, I'ernploye s'engage i 
n'exerccr, ni pour son proprc comptc, ni pour comptc d\mc sociere concurrents aucune 
acttviCc similairew 

Cctte intcrdidion *f ctend sur (out Ic tcrruoire naiionaj, 

Dans k eas ou la clause dc non-concurrence est applicable (Fcmploye donnc sa dcroisjdon ou 
sc fait liocncicr pour motir grave), J v etnployeur vcrxera a Femploye unc indefinite 
compensatoire unique et forfafralrc dgale a six moh de remuneration brute (au moment de !a 
cessation du present eontrat dc travail), staurrenonciation ccrite dc Tomploycur dans les 15 
jours a compter dc la fin du eontrat dc travail. 

En csm de violation dc la prcsunle clause, I 'employ^ s*cngago a reverter k Temployeur 
Pindcnmitc versfe cn vertu dc Talinia precedent. De surcron; TempJoyc verscra a l'employeur 
une indemnity 6galc a six mois dc remuneration. 



Article 5 g Confidentiality 

Pendant toutc la dunJc du present cont/at rcmploye s'en^a^c <l no comrnuniqocr aucunc 
information dc qudque nature que cc wit, coinmcrciale ou technique^ a des tiers* ci a ne 
divulgucr en aucune fa^on tes renwagnemcnts conecrnant I'activittf de Vemployeur rccueilJis a 
recession du eontrat de travail, 

Les parties considercnt que cctte obligation dc confidentiality est un element essential dc bur 
relation dc travafl. Tout manquemem du faii dc Temployd sera considered comtnc un motif 
gravejustrfiani le Kccnciemeot immWiar de Pcmploy& 



Article 6: Inventions 

Totrtea inventions ou ameliorations, farovetablcs ou non, faitcs par remploy* pendant la dur^c 
do aon eontrat do travail ct qui auraient trait aux activity d6ve)oppcmcmx chudes ou 
rechorches de la socictc (ckd. femployeur), appartiendront dc plein droit ct cKcIusivcmem & 
cctte dermcre. 

L'craploy^ ne pourm en aucuo oas prdtendrc a unc remunaution ou gratification 
SUpplerncntarre quclconquo. 
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Le prtscnt article a'appliquc dgalerocnt aux programmes d'orrimaicur ou togickHs, crees, 
ddvdoppds ou adapris par Tcmploye dans 1 'cxercicc. ou a ('occasion* dc scs fonetions. 

£n cas de oontradiciion entre le droit bdgc et Ies directives europcennes cn la maiiere, ct ce 
present article, cc sont Ies premiers qui scront appliques. 



Article 7 : Formation 

Dans le cadre dc la relation de travail. Tcrnployi sera qvcntuollemcnt amend A suivrc dea 
formations payees par PcmpJoycur, 

Lew particss convtenncnt qu*cn oas do demission dc ('employe, ou si ce dernier est licencie pour 
motif grave, H rembouraera a Pcmployeur une partie des ftais lies a chaque formation dans les 
limitcs fixec$ ci-aprcs : 

- 50 % des frais de la formation si la demission ou le lieencicment pour motif grave 
intervicnt pendant la lire annde strivant la formation, avee un maximum de 100 000 F par 
formation, 

30 % des frais de la formation $i la demission ou le liccnciemcnt pour motif grave 
intervicnt pendant la 2ionc anncc suivani Ja formation, avec un maximum de 60 000 F par 
formation, 

10 % des frai* de la formation si la demission ou le liccncicmcm pour motif grave 
inicrviem pendant la 3i6mc ann£c suwani la formation, avec un maximum de 20 000 f par 
formation 

La prtsento clause ne sera d'applicarion que pour les formations ayani fait Tobjet d'une 
entente prdalablc sous la forme <Tun document tignt par Ie» parties faisam mention de : 

la nature & les dates de la formation, 

le montant estima du cout de la formation, 

Ik fait que la clause s'apptiquc a ccttc formation, 

1' accord de Pemptoy* sur les pointy susmentionn6s, l'employe ayant le droit dc 
refuser la formation aux vucs dc ctux-ci. 

Au cas ou l'eraploy* no peut assizer i plus dc 50 % de la durte dc la formation, Ies parties 
convicrment que la clause est caduquc. 



Artitfc K: Anriennctf C f £oggfa 

[/employe gardera son andennetc acquire au ^cin des socicids du Groupe SET, It aura droit & 
so* jours de conges comme $'il avait effect tut den prestations sous cowrat de travail beige au 
COurs de Pannce passcc 




S8D0S2620 
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Article 9 : Rtttanenl dc travail 

L'employc declare avoir rc$u un exeroplafre du demerit de travail en vigueur duns 
l^sntteprise, rcglemem qui en confbrme aux dispositions des CCT conchies an scin dc la 
CP. 218 dont fait panic rciurqprtac. 



Article 10 : Droit applicable 

En cas dc litige, 1c droit beJge $cra applicable ct les tribunuux du sidge dfe Pemployeur 
comp(Hcnt$, 



La present* convention remplacc touics les conventions anttfdeures cxistants ttrttre ponies, 



Fait en deux exeoophires a Zaventcm, le 17 novembre !999 f chaeune des parties declarant 
avoir rc^u un original. 



Stature de I'employ** Signamre dc Pcmployci>i\ 

prcccdcc la mention mamiscriie i 




s&oosz^so 
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